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for your organisation, and for the dyslexic individuals you work with.
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of your dyslexic coworkers!
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Profit by the strengths i
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15 intelligent heads around a table, is a Leonardo da Vinci-Project of Ea ‘ vﬁ;
empty coffee pots, exhausted faces - and It is a project for trainers in the field of adult training and for high-level
the solution is nowhere to be found. personnel in leadership positions as well as high and mid-level
Dead end? — Almost. management.
Because now X says the necessary
sentence: Yes, that is it! Sooo simple — We want you to look again at those you work with. We want to help you
only from a complete different point of view. understand how to get the best out of those who may have reading and
X often does that, coming up with a brilliant writing difficulties, and may need a different approach to learning than others.
solution which assures his/her place in the We also want the results to be rewarding for you, for your organisation,
team, and helps them avoid administrative and for the dyslexic individuals themselves.
jobs they clearly dislike.
Would you have thought that X is dyslexic? In 12 glrlidegﬁ*ﬁ"“ : a--’-'\ ,ﬁﬁ'ﬂ' - x {
Wk ha”
SR p— . . we will give helpful information for managers and
e o‘,‘b of the ‘pOPUIatlon a':e dyslexic provide exercise material for trainers to perform
Dyslexia — often thought of as a childhood difficulty in reading and writing — helpful training.

is a difficulty in learning to read and write caused by problems in processing
some types of information. Those underlying difficulties, such as memory or
processing of the sounds of language, can have an impact on many areas
of learning and work for their whole life.

Until summer 2008, you can find 2 e-books and
a center of best practice, as well as 12 guides for
download on the European website

However, these differences can also be strengths. Many dyslexics cannot www.adystrain.org.
approach problems the way others do. Thus they see things with a new The results will be available in
perspective, learn differently and often solve problems in a novel way. Bulgarian
English
Solving problems in a novel way* is one Finnish
definition of creativity. It is no coincidence German
that some of the most creative minds have Hungarian

turned out to be dyslexic. Spanish.



